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INTRODUCTION 

Different cases on sexual harassment have been reported by both genders in the 
society. According to a study that was conducted by the United Nations, out of 10 
people, 4 have been sexually harassed in different settings (United Nations, n.d.). 
Statistics show that 35% of women in the world have experienced sexual 
harassment from their partners and from individuals who are not their partners. 
As a result, women report high cases of HIV and depression. According to Berdahl 
and Raver (2011), sexual harassment is a behavior which is categorized to an 
individual who make inappropriate and unwelcomed sexual advances to other 
people. There are numerous types of sexual pestering which are caused by several 
factors. Several measures may be put in place to ensure that sexual harassment has 
been prevented. 

TYPES OF SEXUAL HARASSMENT 

Quick and McFadyen (2016) explain that there are two major types of sexual 
harassments. They include “quid pro quid” and hostile environment. In simple 
terms, “quid pro quo” refers to sexual harassment that occurs to an individual 
because they are in need of something. It is mainly witnessed in work and education 
setting where the decision about of an employee or a student depends on whether 
they will submit to sexual advances. For example, if a student wishes to participate 
in a university activity, they must submit themselves sexually before their superiors 
allow them to participate. In a similar case, an employee may be promised about 
promotion and for this they must go for a sex date with the superiors. Hostile 
environment sexual harassment occurs as a result of sexual behavior toward an 
individual that create a threatening, intimidating and abusive environment towards 
the individual who is being sexually harassed (Quick & McFadyen, 2017). As a 
result, the person participation in this environment is highly affected. However, it 
is also essential to note that sexual harassment is not only performed by the 
superiors in the environment that an individual is, but may also occur if other 
employees or peers, make sexual harassment that makes the environment hostile. 
However, in most cases, a person who engages in this kind of sexual harassment 
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has some powers and in other case it may be vice versa where a student may harass 
a member of the faculty. 

EXAMPLES OF SEXUAL HARASSMENT 

There are several behaviors that have been categorized as sexual harassment. One 
of the behavior is unwanted statements about sex. These includes: Sexual jokes or 
comments and rumors about the sexual activity of other individuals (Quick & 
McFadyen, 2017). Unwanted statements about sex may be made by an individual 
either by writing or by using electronically sources e.g. email, webpages, and blogs. 
Another example of sexual harassment is unwanted sexual advances. This may 
involve behaviors such as kissing, hugging, intercourse or fondling. Lastly, 
unwanted individual attention is another kind of sexual harassment (Quick & 
McFadyen, 2017). Telephones calls, pressure for sexual favors and letters create 
unnecessary attention towards an individual who if all the time the only discussion 
is about sex.  

CAUSES OF SEXUAL HARASSMENT 

Generally, the causes of sexual provocation contrast from one individual to 
another and from one situation to another. However, a high number of these 
causes have been interlinked to the values and cultures in the societies and to the 
status and roles that individuals have. One of the key causes of sexual harassment 
is socialization. Men and women were brought up with influences that enables 
them to see themselves differently. In many culture, men see themselves superiors 
to ladies and therefore case of sexual harassment are not unusual (Berdahl & Raver, 
2011). In some cases, women are also brought up thinking that their role is to 
please men and as a result they do not discourage any sexual advances towards 
them. Statistics also show that women who are dependent on men have a higher 
probability of being harassed than those who are not dependent. Furthermore, 
sexual harassment may be caused by an individual who is in power (Berdahl & 
Raver, 2011). Men in many cases feel threatened by women who are advancing in 
their career and for them to discourage them, they sexually harass these women. 
Lastly, social factors such as marital stress and divorce may also lead to sexual 
harassment towards an individual. An individual may go a place and due to marital 
stress, they may become vulnerable to harassment.   

IMPACTS OF SEXUAL HARASSMENT 
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Just like the causes of harassment, effects of harassment vary from individual to 
individuals and from situations. The consequences of these effects towards 
individual are however very serious. In a work setting, an employee who has been 
sexually harassed will have low morale. Sexual harassment in work places generally 
disrupts the working career of an individual. Sexually transmitted infections may 
also occur as a result of sexual harassment (Berdahl & Raver, 2011). Likeliness of 
acquiring HIV or sexual bacterial infection is increased in a person who is sexually 
harrassed. In addition, an individual who is sexually abused may also contemplate 
to commit suicide. According to many psychologists, sexual harassment comes 
with a lot of stress (Berdahl & Raver, 2011). Lastly, an individual who is being 
involved in sexual harassment may decide to abuse different substances. As a 
result, their health may deteriorate which may lead to death. 

PREVENTIONS OF SEXUAL HARASSMENT 

Several measures may be put in place to prevent sexual environment in many 
situations. One of these measures involves developing policies on anti-harassment. 
The policy should be communicated to all the individuals in that setting, be it a 
school or work environment. The managers and the supervisors should understand 
that it is their role to ensure that all these policies have been understood by 
everyone. They should also understand that failure to follow these policies may 
result on consequences such as job loss or expulsion in case of a student.  

Individuals should also be trained to ensure that they understand all that is required 
by these policies (Quick & McFadyen, 2017). Outside consultants who are experts 
in sexual harassment may be deployed for such cases. Lastly, it is important that all 
individuals be trained on the importance of speaking freely to their superiors. This 
can play a significant role in reducing sexual harassment. 

CONCLUSION 

There are 2 forms of harassment which individual face and they include “quid pro 
quo” and hostile environment. The causes of sexual harassment vary from 
individuals to individuals and may include sociological and power causes. Various 
impacts may be seen because of sexual harassment which includes stress, death, 
substance abuse and disease contraction. Several measures may be put in place to 
ensure that sexual harassment has been curbed. In my opinion, it is imperative that 
all institutions to put in place policies on sexual harassment. 
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